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ARTICLE I 
 
 

RECOGNITION 
 
 
1.1 Recognition 

 
A. The Board of Education of District 56, Lake County, Illinois, hereinafter referred to as the 

“Board,” hereby recognizes the Gurnee Federation of Teachers, a Council of the Lake County 
Federation of Teachers, Local 504, IFT-AFT/AFL-CIO, hereinafter referred to as the “Union” as 
the sole and exclusive negotiating agent for all regularly employed full-time certificated teaching 
personnel, certified nurses, social workers, and all regular full and part-time psychologists.  The 
intent shall be to exclude from the bargaining unit:  Administrators (including Superintendent, 
the Superintendent’s staff and assistants, principals, and all other administrators), counselors, 
teacher aides, clerks, any employee who spends more than fifty percent (50%) of his/her time 
supervising other teachers, and all other non-teaching staff. 

 
B. Teachers regularly employed on a part-time basis shall be recognized as members of the 

bargaining unit, but benefits extended to such teachers shall be apportioned fractionally 
consistent with their part-time status where possible.  Substitute teachers shall not be included 
in this group and shall be excluded from the bargaining unit. 

 
C. The term “teacher” when used hereinafter in this Agreement shall refer to members of the 

bargaining unit as defined above. 
 

D. The Board agrees not to negotiate with any teacher’s organization other than the Union during 
the life of this Agreement.  The Board further agrees not to negotiate with any individual teacher 
on matters covered in the four corners of this Agreement during the life of this Agreement. 

 
E. Individual teacher contracts shall conform to the provisions of this Agreement. 

 
 
1.2 Freedom to Join the Union 
 

The Board shall not discriminate against any teacher by reason of his membership in the Union.  
Neither shall the Union discriminate against any teacher by reason of his non-membership in the 
Union. 
 
 

1.3 Resolution of Questions 
 

The Superintendent or his/her designee shall meet at least once a month with the President of the 
Union or his/her designee, for the purpose of discussing questions.  Such meetings shall be at a 
mutually agreeable time and place. 

 
The Union President or designee shall be given the opportunity during a regular Board meeting to 
address the Board briefly, provided such remarks shall exclude any references to grievances or 
negotiations then in process, and provided further that the Superintendent be advised in writing of 
the substance of such remarks at least four (4) calendar days in advance of the meeting. 

 
It is understood that where discussions covered under Paragraph 1 are forwarded to the Board by 
the Superintendent and Union, said discussions shall be excluded under Paragraph 2 of this 
Section. 
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1.4 Educational Issues Committee 
 

A joint Educational Issues Committee shall be established consisting of four (4) teachers appointed 
by the Union President or designee and the Superintendent or designee.  The EIC shall meet within 
ten (10) working days of a written request for such meeting, provided such request shall be 
accompanied by the proposed agenda which shall be discussed during the meeting and that, except 
by mutual consent, there shall be no obligation to meet more frequently than once each two (2) 
calendar months.  The agenda shall not include individual personnel items, any pending grievance, 
or any pending item being negotiated.  The District shall provide to the Union President a written 
response to concerns raised by the Union during the EIC meeting within ten (10) school days of 
such meeting unless otherwise agreed upon between the District and the Union. 
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ARTICLE II 
 
 

PAYROLL DEDUCTIONS 
 
 

2.1 Dues Deduction 
 

A. Any teacher who is a member of the Union may sign and deliver to the Board office an 
assignment authorizing deduction of Union dues in an amount specified by Local 504.  The 
assignment shall specify the total amount of annual and monthly dues.  Such authorization and 
assignment shall continue in effect from year to year unless canceled in writing by the 
originating teacher prior to October 1 of any new school year.  Termination of employment for 
any reason shall constitute revocation of authorization for dues deduction. 

 
B. The Board shall deduct monthly dues beginning in October and continuing through June when 

assignment cards have been received, providing that the Board has no responsibility for 
collecting past or overdue dues.  It shall be the responsibility of the Union to collect directly from 
the teachers: 

 
1. Dues owed after cancellation of a deduction authorization. 

 
2. Dues owed before the time the deduction authorization became effective. 

 
3. Dues missed because of insufficient earnings. 

 
C. The Board shall remit monthly to the Treasurer of the Union the total amount of money 

deducted for that period.  The first such payment shall be made by October 28 of any school 
year and by the 28th of each month thereafter.  Such remittance shall be accompanied by a 
listing of the names of teachers from whose salary the dues were deducted. 

 
 
2.2 Fair Share 
 

All teachers covered by this Agreement who are not members of the Union shall pay to the Union 
their fair share of the cost of the services rendered by the Union that are chargeable to non-
members under state and federal law. 

 
The Union shall certify to the Board the amount of the annual fair share fee, not to exceed the dues 
uniformly required of members of the Union, and shall supply the Board and the non-members a 
copy of the basis of the calculation of the fee.  The Union shall further certify to the Board that 
“Notice of Fair Share” has been posted in accordance with the IELRB rules and regulations.  No 
payroll deduction of fair share fees shall be made until at least fourteen (14) days after such 
certification.  Such fair share payments shall be deducted by the Board from the earnings of the 
non-member teachers and be paid to the Union pursuant to the same time schedule for deductions 
as regular Union dues.  The amount certified by the Union shall not include any fees for 
contributions related to the election or support of any candidate for political office.  Nothing in this 
Section shall preclude the non-member employee from making voluntary political contributions in 
conjunction with his or her fair share payment. 

 
This fair share agreement shall safeguard the right of non-association of teachers based upon bona 
fide religious tenets or teaching of a church or religious body of which such teachers are members.  
Such teachers may be required to pay an amount equal to their fair share under this Agreement to a 
non-religious charitable organization mutually agreed upon by the teachers affected and the Union, 
or if no mutual agreement is reached, from an approved list of charitable organizations established 
by the Illinois Educational Labor Relations Board.  Non-member teachers who object to the amount 
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of the fair share fee have the right to file an unfair labor practice charge against the Union pursuant 
to Paragraph 1714(b)(1) of the Illinois Educational Labor Relations Act.  The Union and the Board 
shall comply with the fair share rules of the IELRB. 

 
 
2.3 COPE Deduction 
 

The Board agrees to honor contribution deduction authorization from its teachers in the following 
form (or reasonable likeness): 

 
I hereby authorize the Board of Education to deduct from my salary, during the last 
pay period in October only, the sum of $ ___________ and to forward that amount 
to the Lake County Federation of Teachers, Committee on Political Education 
(COPE).  This authorization shall continue in effect from year to year unless 
revoked by me in writing prior to October 1 of any school year, or upon termination 
of my employment.  This authorization is voluntarily made on the specific 
understanding that the signing of this authorization and the making of payment to 
the COPE are not conditions of membership in the Union or of employment with the 
District. 

 
 
2.4 Other Deductions 
 

The Board shall without charge, and upon written request, deduct from the respective employee 
salary such payments as directed for selected annuity programs, investment funds, and group 
insurance programs. 

 
New teachers not covered by annuity programs, investment funds, or group insurance programs 
may participate either in existing programs or in new programs.  New programs must comply with 
District 56 requirements for approved programs. 

 
In the event the Union becomes liable for any claims, demands, suits, or other forms of action 
because of its compliance with this provision, the Board agrees to immediately increase the 
maximum number of programs and decrease the total number of teachers needed to start a new 
program in order to meet the substance of said action. 

 
 
2.5 Hold Harmless 

 
The Union agrees to indemnify and save the Board harmless against any and all claims, demands, 
suits, or other forms of liability that shall arise out of or by reason of action taken or not taken by the 
Board for the purpose of complying with any of the provisions of this Article or in reliance of any 
assignment furnished under the provisions of this Article. 
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ARTICLE III 
 
 

UNION TEACHER RIGHTS 
 

 
3.1 Union Announcements 
 

The Union shall be permitted to communicate through the intra-district mail system if such system 
exists.  The Union also shall be permitted to communicate through use of teacher mailboxes for 
legal Union business.  A bulletin board reserved for Legal Union Activity announcements shall be 
provided in each school. 

 
 
3.2 Use of Facilities 
 

The Board and/or the Superintendent shall grant the Union use of school facilities for Union 
meetings, at reasonable times and providing no other scheduled events conflict, subject to the 
following conditions: 

 
A. Request for use of facilities shall be made to the Superintendent at least twenty-four (24) hours 

in advance of proposed use. 
 

B. Nothing herein shall prevent the Board from charging reasonable fees for use of school facilities 
where costs are incurred. 

 
C. It is understood by the parties that no more than one (1) meeting per month should be 

necessary. 
 
 
3.3 Dissemination of Information 
 

The Board shall furnish the Union President, in response to reasonable requests, readily available 
public information. 

 
 
3.4 Student Discipline 
 

A. Establishing and maintaining a classroom environment conducive for learning is the 
responsibility of the classroom teacher.  Teachers will implement the framework established by 
the PBIS Committee for each building.  Minor student behaviors should be addressed by the 
classroom teacher with the student and his/her parent prior to the intervention of administration 
through an Office Discipline Referral (ODR). 

 
B. Some student behaviors escalate from minor to major misbehaviors due to repetitiveness 

and/or frequency of the behaviors.  Other behaviors may also be considered major 
misbehaviors because they represent threats to the safety of children. 

  
Teachers are expected to manage these behaviors as best as they can in the vicinity the 
misbehaviors are occurring to protect the safety of the children affected by the misbehaviors 
and should complete and forward an ODR to the principal or his/her designee. 
 
A teacher may exclude a student from class for a major offense.  The teacher shall be notified 
of the resolution of the ODR prior to the student’s return to the classroom. 
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C. Nothing contained in this Article shall be construed as rescinding the obligation of the teacher to 
exercise the maturity, restraint, patience, and judgment, which is normally required in the 
guidance and training of youth. 

 
 
3.5 Student Grades 
 

Grades shall be final as reported by the teacher unless disputed.  Disputed grades may be changed 
by the Administration.  Teachers shall have the right and opportunity to attach comments to any 
grade change made by the Administration. 

 
 
3.6 Complaints Against Teachers 
 

A complaint related to a specific teacher that might lead to disciplinary action shall be made known 
to the teacher promptly.  The principal (if requested by either the teacher and/or parent) shall 
attempt to arrange a parent-teacher or parent-teacher-principal conference. 

 
If the complaint is to become a matter of record, said complaint must be reduced to writing and the 
teacher shall be provided with a copy and may attach a response to the official records at the time 
the complaint is reduced to writing. 

 
When students are to be questioned about a complaint or incident, a reasonable effort shall be 
made to have another adult present at the time of the questioning.  The teacher against whom a 
complaint is alleged may request who the second adult will be.  During questioning, the sole 
purpose of the presence of the second adult is to observe and listen to the questioning process.  A 
reasonable attempt shall be made to keep students involved in an incident separated until each has 
been questioned. 

 
 
3.7 Teacher Personnel File 
 

The Board shall maintain in the District a personnel file on each teacher.  A teacher shall have the 
right to inspect this file during regular business hours provided such inspection shall not interfere 
with the teacher’s regularly assigned duties.  Such inspection shall take place only in the presence 
of an administrator or administrative designee.  Individual copies of any non-confidential material 
shall be given the teacher on request. 

 
 
3.8 Teacher Privacy 
 

A. The right of teachers to receive mail and/or correspondence with a specifically named 
addressee shall not be infringed upon by any Board member, supervisor, administrator or other 
representative of the Board. 

 
B. Each building shall have a telephone for teacher’s use to conduct school business. 

 
 
3.9 Classroom Interruptions 
 

Administration shall attempt to keep classroom interruptions to a minimum. 
 
 
 
 
 



 7 

3.10 Duty-Free Lunch 
 

Teachers shall have a duty-free lunch period consistent with the provisions of The School Code of 
Illinois, Section 24-9, 1992 issue. 
 
 

3.11 Right of Privacy 
 

Without a teacher’s permission, no portions of a teacher’s file shall be disclosed to third parties 
except as required by law or as shall be necessary in the performance of the Board’s or 
Administration’s responsibility. 

 
 
3.12 Teacher Recertification Issues 

 
The District shall serve as liaison between all teachers and the Regional Office of Education 
(ROE)/Illinois State Board of Education (ISBE) regarding all certification and recertification issues. 
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ARTICLE IV 
 
 

EMPLOYEE EVALUATION 
 
 

4.1 Evaluation of Classroom Performance 
 

Teachers will be formally evaluated in writing.  Evaluations will be conducted by administrators as 
designated by the Superintendent and will be based on formal and informal observations conducted 
by an administrator who will make himself/herself available for questions regarding procedures and 
the teacher evaluation framework.  On or before September 15th of a school year in which a teacher 
is to receive a Performance Evaluation Rating, the teacher will be supplied with the evaluation 
materials. 
 
The Dean of Students position will not be an evaluator within the district.   
 
The procedural aspects related to the evaluation will be aligned with Illinois State Statutes, and 
along with the teacher evaluation framework used to assess performance, will be cooperatively 
developed and agreed upon by representatives from the Board of Education and the Union.  A 
committee of representatives from both parties will be convened on an as needed basis to review 
and reach agreement on any procedural changes to improve the teacher evaluation framework. 

 
Tenure Teachers (A through L) 

 
A. Teachers in contractual continued service will receive an evaluation at least once in the course 

of every two (2) years.  However, any teacher in contractual continued service whose 
performance is rated as either “Needs Improvement” or “Unsatisfactory” will be evaluated at 
least once in the year following the receipt of such rating. 

 
B. Each formal observation for teachers in contractual continued service will consist of a pre-

observation conference, a formal observation, and a post-observation conference.  An 
evaluation will consist of informal observations, a formal observation, and a performance rating.  
Each informal observation for teachers in contractual continued service will consist of the 
observation to be a minimum of 15 minutes and an offer of a post-observation conference in 
which written documentation from the observation will be presented. 

 
C. Pre-observation and post-observation conferences will be done in-person, with the evaluating 

administrator and the teacher both present.  Both the teacher and the evaluating administrator 
will initial all forms to verify that the meetings have taken place. 

 
D. A post-observation conference between the evaluator and the teacher will be held no later than 

ten (10) school days after the formal observation has been completed.  During the post-
conference, ratings may be changed due to input from the teacher. 

 
E. The evaluator will provide the teacher with constructive assistance and a written statement of 

deficiencies (where deficiencies are noted).  Suggestions for improving deficiencies or 
instruction will be offered by the evaluator in writing, recognizing that the responsibility for 
improvement rests with the teacher.  Teachers will be provided a copy of the completed 
Teacher Evaluation framework at the time of the post-observation conference unless the 
teacher agrees to an alternate time. 
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F. Teachers shall be permitted to attach a written response including their self-evaluation within 
thirty (30) calendar days of the teacher’s receipt of the evaluation and any such written 
response shall be attached to the file copy of the evaluation in question. 

 
G. If a tenured teacher receives either a “Needs Improvement” or “Unsatisfactory” performance 

rating, he/she may request one follow-up formal observation to take place within thirty (30) days 
from the date of the request.  The information received from the follow-up formal observation 
will be considered along with the previous informal and formal observations in determining the 
teacher’s performance rating. 

 

H. In the year following the receipt of a performance rating of “Needs Improvement”, a tenured 
teacher will be formally observed and will receive a performance rating no later than seventy-
five (75) days prior to the last day of school.  If the performance rating is at least “Proficient”, the 
joint committee will meet prior to February 1st to determine, for the purpose of an honorable 
dismissal, whether the teacher will be moved from Group 2 to Group 3.  If the joint committee 
does not meet prior to February 1st, the tenured teacher will be moved from Group 2 to Group 3 
for the purpose of honorable dismissals. 

 
I. Teachers will sign the evaluation form to indicate they have received and have read the 

comments contained therein.  Their signature denotes receipt, though not necessarily 
acceptance of the comments contained therein. 

 

J. Tenured teachers will be placed on an alternating evaluation cycle, but this does not restrict 
administrators from conducting formal and informal observations during the “off years”, though 
a Performance Evaluation Rating will only be given in an “on-cycle” year. 

 
K. Tenured teachers will receive their Performance Evaluation Rating after April 5th, if the previous 

two ratings were “Proficient” or “Excellent”. 
 
L. If a tenured teacher receives a performance rating of “Needs Improvement”, a Professional 

Development Plan (PDP) will be developed by the evaluator, in consultation with the teacher, 
within thirty (30) school days of such rating.  The PDP will customarily end no sooner than 
twenty (20) school days and last no longer than sixty (60) school days. 

Non-Tenure Teachers (M through V) 
 

M. Each formal observation for teachers not in contractual continued service will consist of a pre-
observation conference, a formal observation, and a post-observation conference.  An 
evaluation will consist of informal observations, a formal observation, and a performance rating.  
Each informal observation for teachers not in contractual continued service will consist of the 
observation to be a minimum of 15 minutes and an offer of a post-observation conference in 
which written documentation from the observation will be presented. 

 
N. During the teacher’s first year in the District, the evaluation will include a minimum of three (3) 

formal observations, informal observations, and a performance rating.  The first formal 
observation must be completed by November 1; the second by January 25; the third and the 
performance rating by March 15. 
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O. During the teacher’s second year, the evaluation will include a minimum of two (2) formal 
observations, informal observations, and a performance rating.  The first formal observation 
must be completed by November 1; and the second and the performance rating by March 15. 

 
P. During the teacher’s third and fourth years, the evaluation will include a minimum of one (1) 

formal observation, informal observations, and a performance rating each year.  The teacher 
will receive a performance rating by March 15. 

 
Q. Pre-observation and post-observation conferences will be done in-person, with the evaluating 

administrator and the teacher both present.  Both the teacher and the evaluating administrator 
will initial all forms to verify that the meetings have taken place. 

 
R. A post-observation conference between the evaluator and the teacher will be held no later than 

ten (10) school days after the formal observation has been completed.  During the post-
conference, ratings may be changed due to input from the teacher.  
 

S. The evaluator will provide the teacher with constructive assistance and a written statement of 
deficiencies (where deficiencies are noted).  Suggestions for improving deficiencies or 
instruction will be offered by the evaluator in writing, recognizing that the responsibility for 
improvement rests with the teacher.  Teachers will be provided a copy of the completed written 
documentation at the time of the post-observation conference unless the teacher agrees to an 
alternate time. 
 

T. Teachers shall be permitted to attach a written response including their self-evaluation within 
thirty (30) calendar days of the teacher’s receipt of the evaluation and any such written response 
shall be attached to the file copy of the evaluation in question.  
 

U. Teachers will sign the evaluation form to indicate they have received and have read the 
comments contained therein.  Their signature denotes receipt, though not necessarily 
acceptance of the comments contained therein. 

 
V. Upon the issuance of a fifth consecutive contract, part-time teachers (FTE <1.0) may be placed 

on an every other year evaluation cycle. 
 
For the purpose of placing teachers in groups (W through Y) 
 
W. No teacher will be placed in Group 4 until all current teachers have been evaluated twice “on-

cycle”. 
 
X. For the purpose of determining seniority, a current teacher’s hire date shall be the contract 

signing date.  For all hires after April 1, 2012, seniority will be determined by the time and date 
of job acceptance. 

 
Y. Evaluations from other districts will not be valid for Gurnee School District #56 purposes. 

 
 

4.2 Consulting Teacher 
 

In compliance with the Illinois School Code, a teacher may be appointed as a consulting teacher if 
he/she has at least five (5) years of teaching experience and otherwise complies with the 
requirements of such an appointment.  No teacher shall be required to serve as a consulting 
teacher if unwilling to do so.  Consulting teachers shall be compensated by stipend and/or release 
time appropriate to the anticipated extent and nature of such consultation.  The amount and nature 
of such compensation shall be as agreed between the Board, the Union, and the consulting teacher. 
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4.3 Informal Evaluation 
 

Nothing contained herein shall limit the right of management to utilize informal observations and 
other firsthand evaluative criteria for considering competency of any teacher.  These informal 
evaluations shall be reduced to writing and submitted to the teacher as in 4.1, E., before they have 
any impact regarding the teacher’s personnel file. 

 
“Informal” shall be defined as an evaluation conducted during the teacher workday which may not 
result in a written document, but which may result in a discussion between the teacher and principal.  
Where deficiencies are observed, suggestions for improving deficiencies shall be offered by the 
evaluator in writing, recognizing that the responsibility for improvement rests with the teacher. 

 
 
4.4 Grievability 
 

Any grievance filed relative to this Article shall be limited to violations of the specific procedures as 
outlined in the Professional Growth Plan and in 4.1, A., through 4.1, H., in this Article. 
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ARTICLE V 
 
 

WORKING CONDITIONS 
 
 

5.1 School Year 
 

The school year shall consist of not more than one hundred eighty-five (185) days, of which one 
hundred eighty (180) shall be scheduled by the Board as pupil attendance days.  No fewer than five 
(5) of the one hundred eighty-five (185) days shall be declared by the Superintendent and the Board 
as special holidays or non-school days, provided that no emergencies make it necessary to use 
them as school days. 

 
 

5.2 Stipulated Workday 
 

All certified personnel shall be required to be in the building seven and one-half (7 ½) hours 
including a duty-free lunch. Teachers shall be required to remain as assigned for extra duties, 
parent conferences, open houses, and faculty meetings.  Other regularly scheduled activities as 
determined by the administration and school improvement teams including professional 
development meetings, for which teachers are required to remain outside the school day shall be 
reasonable in both number and duration (one hour maximum).  Teachers shall be given reasonable 
notice of any such additional activities requiring their attendance.  The Superintendent and Union 
President will reserve the right to discuss frequency and content of these meetings assigned by the 
administration  

Any additional committees formed outside the scope of the school improvement process shall be 
voluntary. 
 

The first student day of school and the final three student days of school shall be shortened pupil 
attendance days (five hours). The balance of those student attendance days shall be utilized as 
teacher records completion days. 
 
The teacher shall not be required to take leave time until such time when the total amount of 
minutes used for said appointments adds up to one-half (1/2) day, in which case one-half (1/2) day 
of sick leave shall be deducted during the then current school year. 
 
Where on a rare occasion a teacher has a prior commitment, he/she may have permission to be 
excused immediately after student dismissal provided said teacher is not required to be in 
attendance at a previously scheduled meeting and/or school function.   
 
Any changes in the weekly amount of plan time shall only occur with the consensus of the School 
Improvement Team (S.I.T.), whose faculty members shall be appointed by the Union President or 
his/her designee and the building principal, and with the concurrence of the Superintendent and 
Union President. 

 
 

5.3 Bus Duty 
 

Teachers who perform morning bus duty prior to the start of school shall be permitted afternoon 
release time at the end of the school day equal to the time spent at morning duty, or shall receive 
compensation as provided in Article VIII, Section 8.5, at the teacher’s discretion, regardless of 
whether the teacher is required to or voluntarily agrees to perform such duty. Additionally, a teacher 
who performs morning bus duty that extends in whole or in part into the stipulated workday, may 
extend his/her workday by the same amount of time spent on workday bus duty, and shall receive 
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compensation as provided above for the amount of time spent on this bus duty during the workday; 
alternatively, at the discretion of the teacher, such teacher may choose not to extend his/her 
workday, but shall then not be compensated for time spent on bus duty during that workday.  
 
The Board shall seek teacher volunteers. In the event an adequate number of said personnel is not 
available, the Board shall employ non-teaching personnel to perform bus duty. Where said 
volunteers are not available, the Administration reserves the right to assign District staff on a 
rotating basis. When school scheduled meetings and/or parent teacher conferences conflict with 
compensatory release time, the teacher may defer use of same for an extended period not to 
exceed ten (10) school days. 

 
 
5.4 Posting of Vacancies 

 
The Board shall post teaching and administrative vacancies as they occur and newly created 
positions for a period of five (5) working days in each building prior to permanently filling said 
vacancy.  During the summer months said vacancies shall be posted in the Administration Office. 
 
 

5.5 Transfers 
 
Prior to transferring a teacher from a position involuntarily between teams, grades or buildings due 
to a reduction in sections or an elimination of a position, Administration and affected teacher(s) shall 
consult regarding said change in assignment in the following manner: 

 
A. If a non-tenured teacher qualified for said change in assignment is available to be transferred, 

the non-tenured teacher will be transferred prior to a tenured teacher. 
 

B. Within the pool of non-tenured teachers qualified for transfer, seniority will not apply. 
 
C. A “pool” of teachers consists of those in a school’s grade level, or, for the middle school, those 

within a subject area. 
 

D. Non-tenured teachers cannot be transferred for two consecutive years unless no other qualified 
non-tenured teachers are available for transfer. 

 
E. If no qualified non-tenured teachers are available for said transfer, qualified tenured teachers 

will become eligible for said transfer based on qualifications and seniority.   
 
F. When a reduction in sections or an elimination of a position necessitates an involuntary transfer, 

only one teacher will be transferred.  If the District desires to make more than one transfer due 
to a reduction in sections or an elimination of a position, the consent of the Union must be 
obtained beforehand. 

 
G. Conditions listed above do not preclude Administration from transferring a tenured or non-

tenured teacher who is agreeable to said transfer. 
 

 
5.6 School Calendar 

 
The Superintendent or designee shall consult with the Union President or designee and shall make 
a reasonable effort to agree upon the school calendar prior to submission of recommendations to 
the Board. 
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5.7 Lunchroom/Playground Duty 
 

Lunchroom monitors shall continue to supervise student lunch and playground activity at all facilities 
without teacher assistance. 
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ARTICLE VI 
 
 

GRIEVANCE PROCEDURE 
 
 

6.1 Definitions 
 

A. Any claim by a teacher, or the Union if said claim is of a class action nature or pertains to 
administrative staff beyond the building level, that there has been a violation, misrepresentation, 
or misapplication of the terms of this Agreement shall constitute a grievance. 

 
B. All time limits consist of school days, except that when a grievance is submitted fewer than ten 

(10) days before the close of the current school term, time limits shall consist of all weekdays. 
 
 
6.2 Statement of Basic Principles 
 

A. Every full-time teaching employee covered by this Agreement shall have the right to present 
grievances in accordance with these procedures, with or without representation as defined in 
formal steps beyond the building level.  Nothing contained in this Article or elsewhere in this 
Agreement shall be construed to prevent any individual teacher from discussing a problem with 
the Administration and having it adjusted without intervention or representation by organization 
representatives. 

 
B. A teacher who participates in these grievance procedures shall not be discriminated against, or 

be subjected to discipline or reprisal by organization representatives. 
 

C. The failure of a grievant or the Union to act on any grievance within the prescribed time limits 
shall act as a bar to any further appeal and an administrator’s failure to give a decision within 
the time limits shall permit the grievant to proceed to the next step. 

 
D. The Union shall be notified of the final disposition of grievance within ten (10) days which 

disposition shall not be in conflict with any of the terms or conditions of this Agreement. 
 

E. Conferences under this procedure shall be conducted at a time and place which shall afford a 
fair and reasonable opportunity for all persons, including witnesses entitled to be present, to 
attend and shall be held, insofar as possible, after regular school hours or during non-teaching 
time of personnel involved.  When such hearings and conferences are held at the option of the 
Superintendent, during school hours, all employees whose presence is required shall be 
excused with pay for that purpose. 

 
F. It is agreed that any investigation or other handling or processing of any grievance by the 

grieving teacher or teacher organization representatives shall be conducted so as to result in no 
interference with or interruption whatsoever of the instructional program and related work 
activities of the teaching staff. 

 
 
6.3 Procedures 
 

A. First Step 
 

An attempt shall be made to resolve any grievance in informal, verbal discussion between 
complainant and his/her immediate superior.  The teacher may bypass this First Step if he/she 
chooses. 
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B. Second Step 
 

If the grievance cannot be resolved informally, the aggrieved teacher shall file the grievance in 
writing, and at a mutually agreeable time discuss the matter with the principal.  The written 
grievance shall state the nature of the grievance, shall note the clause or clauses of the 
Agreement allegedly violated, and shall state the remedy requested.  The filing of the grievance 
at the Second Step must be within twenty (20) days from the date of the occurrence of the 
event-giving rise to the grievance or when the teacher should reasonably have been aware of 
the occurrence.  The principal or other administrator who has authority to make a decision on 
the grievance shall make such decision and communicate it in writing to the teacher and the 
Superintendent within ten (10) days. 

 
C. Third Step 

 
In the event a grievance has not been satisfactorily resolved at the Second Step, the aggrieved 
teacher shall file, within five (5) school days of the principal’s written decision or answer at the 
Second Step, a copy of the grievance with the Superintendent.  The aggrieved teacher shall 
send a copy of such grievance to the Union President.  Within ten (10) days after such written 
grievance is filed, the aggrieved, a representative of the aggrieved, as desired, the principal, 
and the Superintendent, or his/her designee, shall meet to resolve the grievance.  The Superin-
tendent, or his/her designee, shall file an answer within ten (10) days of the Third Step 
grievance meeting and communicate it in writing to the teacher, the principal, and the Union 
President.  The teacher, upon request to the Union, may have a Union representative present. 

 
D. Fourth Step 

 
If the Union is not satisfied with the disposition of the grievance at Step Three or the time limits 
expire without the issuance of the Superintendent’s written reply, the Union may submit the 
grievance to binding arbitration.  The parties shall select a mutually acceptable arbitrator or, in 
the absence of agreement on the selection of an arbitrator, may submit the grievance under the 
Voluntary Labor Arbitration Rules of the American Arbitration Association (AAA), which shall act 
as the administrator of the proceedings.  If the demand for arbitration is not filed within thirty 
(30) days of the date for the Step Three answer, then the grievance shall be deemed withdrawn. 

 
1. Neither the Board nor the Union shall be permitted to assert any grounds or evidence 

before the arbitrator, which was not previously disclosed to the other party. 
 

2. The arbitrator, in his/her opinion, shall not amend, modify, nullify, ignore, or add to the 
provisions of the Agreement.  His/her authority shall be strictly limited to deciding only the 
issue or issues presented to him/her in writing by the School Board and the Union, and 
his/her decision must be based solely upon his/her interpretation of the meaning or 
application of the express relevant language of the Agreement. 

 
3. Each party shall bear the full cost for its representation in the arbitration.  The cost of the 

arbitrator and the AAA shall be divided equally between the Board and the Union. 
 

4. If either party requests a transcript of the proceedings, that party shall bear the full cost of 
that transcript.  If both parties order a transcript, the cost of the two (2) transcripts shall be 
divided equally between the Board and the Union. 

 
E. Bypass to Superintendent 

 
If the Union and the Superintendent agree, Step Two of the grievance procedure may be 
bypassed and the grievance brought directly to Step Three. 
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F. Bypass to Binding Arbitration 
 

If the Superintendent and the Union agree, a grievance may be submitted directly to binding 
arbitration. 

 
G. Class Grievance 

 
Class grievance involving one (1) or more teachers or one (1) or more supervisors, and 
grievances involving an administrator above the building level may be initially filed by the Union 
at Step Three. 

 
H. Union Participation - Teacher Not Represented 
 

When a teacher is not represented by the Union, the Union reserves the right to have a 
representative present at Step Three proceedings. 

 
I. Grievance Withdrawal 

 
A grievance may be withdrawn at any level without establishing precedent. 
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ARTICLE VII 
 
 

LEAVES 
 
 

7.1 Sick Leave 
 
Each teacher shall be granted fourteen (14) sick leave days per school year.  Any unused sick leave 
days shall accumulate without limit. 
 
Sick leave shall be interpreted to mean personal illness, quarantine or serious illness in the 
immediate family or household (immediate family shall include:  parents, spouse, brothers, sisters, 
children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal 
guardians).  Absence due to pregnancy related disability shall be treated as sick leave. 
 
Members shall not request unpaid time off.  If an exception is to be considered, a meeting with the 
Superintendent will be required for possible approval.  

 
 
7.2 Personal Business Leave 

 
A. Each teacher shall be given two (2) days personal leave at full pay per school year to be used 

for personal business, which cannot be conducted except during regular school hours.  No 
reason for such leave need be given.  Such leave shall accumulate to a maximum of four (4), so 
that no more than six (6) days are available the following year (that is, if a teacher uses no 
personal business leave days for two consecutive years, the teacher will have four accumulated 
days plus two days for the following year). Except in cases of an emergency, written advance 
notice of the necessity for personal leave shall be submitted three (3) school days prior to date 
of leave to the Superintendent or his/her designee. In the case of an emergency, the teacher 
must provide reason for the leave as soon as possible and in any event, no later than the day 
he/she returns to duty. Personal leave shall not be customarily honored immediately prior to or 
after vacation periods or holidays except by specific approval of the Superintendent; personal 
leave shall customarily be approved on these days in the case of an emergency, or when the 
scheduling of the reason-giving rise to the request is beyond the control of the teacher.  For a 
personal leave day immediately prior to or after vacation periods or holidays, written 
documentation of the event must be provided at the time of the request.  No more than three (3) 
teachers from a given attendance center may take personal leave on the same day. The 
Superintendent may grant, at his/her discretion and without precedential effect, additional 
teachers personal leave from a given attendance center when the event is beyond the control of 
the teachers (for example:  child’s wedding, child’s graduation).  General practice is no teacher 
may use personal business leave on more than two consecutive workdays. 

 
B. Any unused personal leave over four in number remaining at the end of a school year shall be 

added to the teacher’s accumulated sick leave. 
 
C. Alternatively to B. above, all remaining unused personal business leave at the end of the 

teacher’s last year of employment in the District shall be added to the teacher’s accumulated 
sick leave. 

 
D. Teachers required to attend court hearings other than jury duty shall be able to use not more 

than five (5) sick days after exhaustion of personal leave for said purpose during the school 
year.  The District may require evidence of required obligations. 

 
E. In addition to the above, upon written application to the Superintendent, at least five (5) days in 

advance, the Board shall grant an employee a leave of absence without loss of pay for two (2) 
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work days during each school year for the purpose of observing a recognized religious holiday 
of the employee’s faith.  This leave shall not be applicable to any religious observance which 
does not compel absence from employment. 

 
 
7.3 Professional Leave 
 

Administration may grant leave to attend and/or prepare for a professional conference or 
presentation. A request for said leave must be in writing. Authority to grant or not to grant 
professional leave shall rest solely with the Administration. Such leave shall be at full pay and shall 
not be charged to annual sick or personal leave. 

 
 
7.4 Jury Duty 
 

The Board shall pay the regular salary to teachers called for jury duty but shall deduct any 
compensation received for such duty with the exception of compensation received for travel 
allowance. 

 
 
7.5 Report of Leave 
 

At the beginning of each school year, each teacher shall receive written notice of his/her 
accumulated leave time. 

 
 
7.6 Fractional Leave 
 

Any teacher on leave for a fractional portion of a school day shall have his/her accumulated leave 
charged with said fractional value on a half-day basis. 

 
 
7.7 Sabbatical Leave 
 

Upon application in writing, teachers may be granted sabbatical leave. 
 
 
7.8 Military Leave 
 

Certified personnel who are called for emergency, short-term military service while under full-time 
contract to the District shall be granted leave without pay.  Such leave shall not be charged to 
annual sick or personal leave. 

 
 
7.9 Foreign Exchange Leave 
 

The Board may grant any tenured teacher a leave of absence for a period of one (1) year to teach in 
a foreign country. 

 
 
7.10 Leaves of Absence Without Pay 
 

A. Leaves of absence may be granted without pay to tenured teachers who have rendered 
satisfactory service to the District and who desire to return to employment in a similar capacity 
at a time, as defined below, consistent with the needs of the District. 
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B. Leaves of absence without pay for not more than one (1) year may be granted to tenured 
teachers according to the following conditions: 

 
1. Written requests for leaves of absence without pay should be made at least three (3) 

months before the leave is desired, subject to approval by the Board. 
 

2. Dates of departure, return and notification of intent to return shall be determined by the 
teacher and the Superintendent prior to initiating the request to the Board. 

 
3. Leaves may, unless stipulated to the contrary in this Agreement, be granted for: 

 
a. Advanced study leading to a degree in an approved university. 
 
b. Educationally related travel if the applicant provides an itinerary and an explanation of 

how such travel shall improve the educational program. 
 
c. Military service. 
 
d. Parental leave. 
 
e. Other reasons acceptable to the Board, which shall improve the educational program in 

the District. 
 

4. With the consent of the carrier, the teacher may maintain insurance benefits by making 
timely payments of all premiums, which may be due to the District’s Business Office or 
elsewhere pursuant to its direction. 

 
5. Any teacher who has been employed ninety-three (93) or more days of the school term in 

which such leave commences shall be entitled to such advancement on the salary schedule 
as the teacher would have had if the leave had not been granted.  If the leave exceeds the 
school term in which it commences, the second school term shall not be considered for step 
advancement on the salary schedule. 

 
6. If a teacher is granted an unpaid leave of eight (8) calendar months or more, as a condition 

thereof, the teacher shall advise the Superintendent or designee in writing no later than 
February 15 prior to the termination of such leave that he/she intends to return to 
employment, provided that the Superintendent or designee has first mailed a reminder of 
this condition to the teacher no later than February 1.  Failure to timely advise the 
Superintendent or designee of intent to return as required above shall be treated as a 
voluntary election not to return to employment and as a resignation from the District.  
Failure of the Superintendent or designee to timely send the letter of reminder shall waive 
the teacher from all obligations hereunder. 

 
 
7.11 Maternity/Child Rearing Leave 
 

A teacher who has entered upon contractual continued service shall be granted maternity/child 
rearing leave without pay or other benefits subject to the following conditions:  (As used herein, 
“teacher” means a tenured teacher, except in Section E, which is applicable only to non-tenured 
teachers.). 
 
A. The teacher shall advise the Superintendent or designee of her pregnancy no later than the 

fourth month of pregnancy or upon ascertainment of such condition, whichever shall be the 
later.  At such time, she shall provide a written statement from her obstetrician or physician 
indicating the expected date of delivery.  Application for a maternity/child rearing leave shall be 
made in writing to the Superintendent or designee at least one hundred twenty (120) calendar 
days prior to the anticipated birth of the child. 



 21 

 
B. In consultation with the teacher, the Superintendent or designee shall prepare a plan for the 

commencement and termination of such leave, taking into consideration maintenance of 
continuity of instruction and medical factors to the maximum possible degree, and the pertinent 
time factors related thereto.  The leave shall not exceed the balance of the school term in which 
it commences and one (1) additional school term.  Every effort shall be made to have such 
leave terminate immediately prior to the start of a new school term.  Such leave shall 
commence upon the date agreed upon by the Superintendent or designee and the teacher.  
Such leaves, which commence during the summer recess, shall begin no later than July 1. 

 
The Superintendent or designee may waive any of the provisions of this Section in his/her sole 
discretion, and any such waiver shall not be precedential in any respect. 

 
C. A teacher shall be allowed the use of sick leave following the birth of a child according to when 

the child is born:   
 
August through March:  up to 45 school days.   
 
April through June 15th:  the duration of the school year, and up to 25 school days after the start 
of the next school year (must not exceed a total of 45 school days).   
 
June 16th through June 30th:  up to 30 school days at the start of the next school year. 

 
July 1st through July 15th:  up to 35 school days at the start of the next school year.   
 
July 16th through July 31st:  up to 40 school days at the start of the next school year. 
 
Any teacher who has medical reason with written explanation from a physician for continued 
sick leave beyond the preceding allocation of days shall be allowed to utilize additional sick 
leave days for the specified period.  Any other alteration or extension of the preceding allocation 
of days is left to the discretion of the Superintendent or designee, and such decision shall be 
without precedential effect.  Following this period of time, sick leave shall not be applicable 
during the period of the maternity/child rearing leave.  Any accumulated sick leave available at 
the commencement of the unpaid leave shall be available to the teacher upon return to 
employment in the District. 

 
D. Any teacher desiring adoption leave as a result of becoming an adoptive parent shall notify the 

Superintendent or designee, in writing, upon the initiation of such adoption proceedings.  Leave 
shall be granted, as in Section B. above, upon satisfactory written notification to the 
Superintendent or designee of the date the child is expected to be received.  It shall be the 
responsibility of the applying teacher to keep the Superintendent or designee informed on the 
status of the proceedings, and, as soon as known, the expected date of the delivery of the child.  
This Section shall not be applicable if the adopted child is ten (10) or more years of age at the 
time the child is received. 

 
E. A maternity/child rearing leave may be granted to a non-tenured teacher under unusual 

circumstances by action of the Board, subject to all the conditions applicable to a tenured 
teacher, and provided the term of such leave shall not be considered in computing full-time 
employment under Section 24-11 of the Illinois School Code for purposes of the continuous em-
ployment necessary to attain contractual continued service status.  Upon the return from such 
leave, the teacher shall be considered to have commenced her first probationary year.  The 
granting of maternity leave to any non-tenured teacher shall not constitute a precedent for the 
granting or withholding of leave to any other non-tenured teacher.  Each request shall be judged 
on its own merits and shall be within the sole discretion of the Board.  Additional conditions or 
restrictions may be established for any such leave, provided nothing herein shall be construed 
as requiring any non-tenured teacher to apply for such leave or to accept the conditions 
established. 
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F. A teacher who has been granted a maternity/child rearing leave of absence shall not become 

eligible for a subsequent maternity/child rearing leave unless and until such teacher has 
returned to full-time service for at least one (1) complete school term provided under 
exceptional circumstances the Board may grant such a leave in its sole and absolute discretion.  
The granting or withholding of such leave shall be without precedential effect. 

 
G. Nothing in this policy shall be construed as requiring any teacher to apply for a maternity/child 

rearing leave.  A teacher not eligible for or not desiring maternity leave may utilize accumulated 
sick leave during any period of disability related to her pregnancy and/or to the delivery of the 
child.  If such teacher shall have exhausted accumulated sick leave, she shall be granted a 
leave of absence without pay or other benefits during such period of disability.  Such teacher 
shall return to employment immediately following the termination of actual disability. 

 
H. A male teacher who has entered upon contractual continued service shall be entitled to a child 

rearing leave of absence, provided the teacher complies with all of the applicable notice and 
other requirements of this Section.  Eligibility for such leave shall arise upon the anticipated birth 
of a child, which the teacher has fathered, or upon his planned adoption of a child. 

 
I.   If a teacher brings into his or her home a newly adopted child, such teacher shall be allowed to 

utilize up to forty-five (45) consecutive sick leave days and/or personal leave days with pay, 
upon imminent arrival of the child into the home.  The adoption leave shall be granted according 
to the following: 
 
August through March:  up to 45 school days.   
 
April through June 15th:  the duration of the school year, and up to 25 school days after the start 
of the next school year (must not exceed a total of 45 school days).   
 
June 16th through June 30th:  up to 30 school days at the start of the next school year. 
 
July 1st through July 15th:  up to 35 school days at the start of the next school year.   
 
July 16th through July 31st:  up to 40 school days at the start of the next school year. 
 
Any alteration or extension of the forty-five (45) school days is left to the discretion of the 
Superintendent or designee, and such decision shall be without precedential effect. The intent 
of this leave is to allow the teacher time to prepare for the arrival of a child new to the teacher, 
and to grant a period of time for the parent and the child to form a relationship with each other. 

 
 
7.12 Bereavement Leave 
 

Bereavement leave of a maximum of five (5) days shall be granted for each death in the immediate 
family, as defined elsewhere herein, and grandparents of the spouse. Bereavement leave of one (1) 
day shall be granted for each death of a niece, nephew, aunt, or uncle.  An additional day of 
bereavement leave may be granted for each death resulting in travel of over 250 miles.  The use of 
sick days and personal days to extend bereavement leave would be approved by the 
Superintendent at his/her discretion and without precedential effect. 
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7.13 Family and Medical Leave 
 

A. All teachers who have been employed for at least twelve (12) months and for at least one 
thousand two hundred fifty (1,250) hours during the year preceding the start of the leave shall 
be eligible for family and medical leave. 

 
B. Eligible teachers shall be entitled to unpaid leave of up to twelve (12) weeks during any one 

school year for the following reasons: 
 

1. the birth of a child and to care for such child; 
 
2. the placement of a child for adoption or foster care; 
 
3. the care for the teacher’s spouse, child, parent, or parent-in-law with a serious health 

condition; 
 
4. because of the teacher’s own serious health condition. 
 

C. Serious health condition shall mean an illness, injury, impairment, or physical or mental health 
condition that involves: 

 
1. any period of incapacity or treatment connected with inpatient care in a hospital, hospice, 

or residential medical care facility, or  
 

2. continuing treatment by (or under the supervision of) a health care provider. 
 

D. A teacher may elect to take up to twelve (12) weeks of family and medical leave to which the 
teacher is entitled as one block of time, or on an intermittent or reduced leave schedule. 

 
E. A teacher who is on leave shall continue to receive health care benefits under the same terms 

and conditions as other teachers not on leave. 
 

F. This Section shall be consistent with the Family and Medical Leave Act of 1993 (Public Law 
103-3) and the U.S. Department of Labor regulations pertaining thereto (29 C.F.R. Part 825). 

 
 
7.14 District Emergency Sick Leave Bank Plan 
 

A. Establishing the Sick Leave Bank 
 

Each eligible District 56 employee may voluntarily donate one (1) sick leave day to establish and 
become a member (hereinafter referred to as “Member Employee”) of an Emergency Sick 
Leave Bank.  The maximum number of days held in the District Emergency Sick Leave Bank 
will not exceed one hundred eighty (180) days.  A new employee who wishes to become a 
member of the District Emergency Sick Leave Bank will be asked to volunteer one (1) sick day.  
To enroll, the Emergency Sick Leave Bank Enrollment Form must be submitted to the Business 
Office by 4:00 p.m., September 15 of any given year.  Upon request of the Union President, the 
Superintendent shall provide to the Union President in writing an updated balance for the Sick 
Leave Bank inclusive of days donated by each member no later than June 30 each year. 
 
The Superintendent or designee will implement procedures for this program.  If a concern 
arises, the Superintendent will discuss the concern with the Union President.  If no mutually 
agreeable resolution can be reached, the decision of the Superintendent is grievable according 
to the Grievance Procedure in the Collective Bargaining Agreement. 
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B. General Conditions 
 

If the Emergency Sick Leave Bank falls below twenty (20) days, each Member Employee will 
again volunteer at least one (1) day in order to maintain membership in the Emergency Sick 
Leave Bank.  Any sick day donated will be non-refundable. 
 
Upon depletion of his/her sick leave and personal leave days, a Member Employee may make 
application to use the Emergency Sick Leave Bank days.  Emergency Sick Leave Bank days will 
only be approved for catastrophic illness, accident, prolonged illness, or other circumstances as 
determined by the Superintendent that may affect the employee or any member of his/her 
immediate family (as defined in the current Collective Bargaining Agreement). 
 
The maximum number of days drawn by any participating Member Employee shall be twelve 
(12) days per incident in any one (1) year. 
 

C. Procedure for Use of Emergency Sick Leave Bank 
 

Any participating Member Employee will be entitled to draw from the Emergency Sick Leave 
Bank provided the following three (3) conditions are met: 
 
1. The participating Member Employee has used all his/her personal accumulated sick days 

and personal days. 
 

2. The participating Member Employee shall produce a Licensed Medical Doctor’s certificate 
as proof of need. 

 
3. The participating Member Employee has been absent more than five (5) consecutive work 

days in connection with the same illness and/or incident.  Exceptions such as chemotherapy 
treatment, renal dialysis, etc., will be approved at the discretion of the Superintendent. 

 
Any participating Member Employee who has used the maximum number of Emergency Sick 
Leave Bank days will again be eligible to use the Emergency Sick Leave Bank after conditions 
1-3. above are met for a second illness. However, the five (5) day waiting period referenced in 
C.3. will be waived. 

 
If an illness carries into the next school year, conditions 1-3 must be met again before the 
individual is eligible to use the Emergency Sick Leave Bank again. 
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ARTICLE VIII 
 
 

FRINGE BENEFITS/SUPPLEMENTAL COMPENSATION 
 
 

8.1 Extra Duty Pay Periods 
 

Teachers shall be paid Section 8.2 Extra Duty Schedule compensation on separate checks apart     
from regular compensation. Extra Duty stipends will be paid on the last pay periods in January and 
May and will be pro-rated on the number of meetings and/or practices supervised that are in 
compliance with the contractual guidelines, i.e., minimum number of students are in attendance and 
minimum number of meetings or practices are conducted.  If meetings are not held, or the minimum 
number of students is not in attendance, the sponsor will receive a reduced stipend and/or the 
activity will be canceled. Meetings that are canceled by the sponsor or coach must be rescheduled 
in order for full compensation to be awarded. 
 

8.2 Extra Duty Schedule  
 

Stipends will increase 2% for the 2016 – 2017 school year and will remain unchanged for the 2017-
2019 school years.  Written contracts shall be issued for each position. 

 
A teacher will earn 70% of extra duty pay in his/her first year doing an extra duty, 80% the second 
year, 90% the third year, and full extra duty pay thereafter. If a teacher switches positions within an 
extra duty sport or activity (i.e. from asst. coach to head coach or from girls’ basketball coach to boys’ 
basketball coach) or takes a leave of absence of two (2) years or less, there will be no diminishment 
in the percentage paid the teacher. 
 
It is the understanding of both parties that members of the bargaining unit should have the first 
opportunity to fill extra duty positions.  Extra duty positions would include those positions listed in the 
extra duty schedule.  If no member of the bargaining unit elects to fill the vacancy, and it is assigned 
to an individual not in the bargaining unit but employed by the Board of Education in another capacity, 
that individual shall not be bumped from the position by a bargaining unit member.  When that 
individual vacates the position, the vacancy would be offered to bargaining unit members first.  All 
extra duty positions filled by individuals not in the bargaining unit and not employed by the Board of 
Education will be posted the following year.  When a member moves from the bargaining unit to an 
administrative position, it is the expectation of both parties that the individual would vacate all of his 
extra duty assignments. 
 

3rd - 5th GRADES – (PRAIRIE TRAIL)   2016 –2019 
After School Sports   $2,209 
American Girls Club Sponsor (2 positions)   $1,443 
Art Sponsor (Gurnee Days)   $1,503 
Band Director   $4,198 
Band (Gurnee Days)      $533 
Computer Workshop Sponsor   $1,305 
Dance Club   $1,104 
Destination Imagination Sponsor   $1,718 
Drama Club Director   $2,304 
Drama Club Musical Director   $2,304 
5th Grade American Civics             $1,104 
Fitness Club   $1,104 
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Image Club   $1,104 
Intramural Wrestling 
  - Session #1    
  - Session #2       

   $552 
   $552 

Newsletter Sponsor   $2,005 
Public Relations – Social Media   $1,039 
Science Club Sponsor (2 positions)   $1,305 
Science Club Assistant Sponsor (2 positions)      $435 
Service Council Sponsor (lead sponsor)      $902 
Service Council Sponsor (3 positions)      $451 
Singers Club    $1,603 
Team Lead Jr. (3 positions)      $435 
Yearbook Sponsor   $2,005 
  
KINDERGARTEN – 2nd GRADES – (SPAULDING)   2016 – 2019 
Art Sponsor (Gurnee Days)   $1,503  
Drama Club   $1,104 
Nature Mapping   $1,104 
Public Relations – Social Media   $1,039  
STEM Club   $1, 104 
 
6th – 8th GRADES – (ATHLETICS)    
Athletic Director   $5,453  
Basketball/Boys 7th Grade   $4,409  
Basketball/Boys 8th Grade   $4,409  
Basketball/Girls 7th Grade   $4,409  
Basketball/Girls 8th Grade   $4,409  
Cheerleading   $3,206  
Cross Country   $2,577  
Cross Country Assistant   $1,803  
Pom Poms   $3,206  
Soccer 7th Grade   $2,577  
Soccer 8th Grade   $2,577  
Softball Girls    $2,526 
Softball Girls Assistant    $1,768 
Track/Boys   $3,206  
Track/Girls   $3,206  
Track/Boys Assistant    $2,244  
Track/Girls Assistant   $2,244  
Volleyball/Girls 7th Grade   $2,577  
Volleyball/Girls 8th Grade   $2,577 
Volleyball/Boys 7th Grade   $2,577  
Volleyball/Boys 8th Grade   $2,577  
Wrestling   $4,409  
Wrestling Assistant   $3,088  
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6th – 8th GRADES – (VIKING)   2016-2019 
Action Club    $1,104  
Adventure Club    $1,654  
Art Sponsor (Gurnee Days)   $1,503  
Art Sponsor (Club)   $1,104  
Band Director 6th Grade   $4,198  
Band Director 7th & 8th Grade   $5,343  
Band (Gurnee Days) (2 positions)      $533 
Choreographer (Musical)   $1,432  
Chorus Director (6,7,8) (includes Swing Choir)   $2,907  
Dinner Theater Sponsor   $1,104  
Drama Director (6,7,8)   $5,343  
History Club Sponsor     $1,432  
Intramurals (8 positions)           $552 
Major Production Sponsor (Musical)   $4,409  
Math Club Sponsor   $1,305  
Musical Director   $2,205  
National Junior Honor Society Sponsor   $1,305  
Pit Band Director (Musical)    $1,104  
Public Relations – Social Media – Newsletter   $1,104  
Scholastic Bowl    $1,865 
Science Club Sponsor     $1,104  
Scripps Spelling Bee      $153  
Spanish Club Sponsor     $1,104  
Student Council Co-Sponsors (3 positions)   $2,577  
Team Lead (4 positions)   $1,673  
Technology Club    $1,305  
Technical Director   $1,104  
Yearbook Advisor   $2,005  
Yearbook Advisor Assistant   $1,241  
 
KINDERGARTEN – 8th GRADE – (RIVER TRAIL)   2016 – 2019 
Actor's Guild    $1,104 
Art Sponsor (Gurnee Days)    $1,503 
Chorus Sponsor    $1,603 
Intramural Positions (one each Fall, Winter, Spring)      $552  
Literary Magazine/Student Newspaper    $1,104 
National Junior Honor Society (6, 7, 8)    $1,304 
Public Relations – Social Media    $1,039 
Service Council   Grades 6-8            $2,526 
Service Council   Grades K-5    $2,126 
Team Lead Jr.  Grades 2-7     $1,503 
Team Lead (2 positions)  8th Grade      $1,706 
Yearbook Advisor              $1,966  
Yearbook Advisor Assistant    $1,217 

                     _______________________________________________________________________________ 
                    All other full-time activities as approved (minimum)                                                                $1,104                        
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 8.3 Internal Substitution 
 

The Board shall compensate teachers at the rate thirty-two dollars and fifty-two cents ($32.52) per 
hour, for classes teachers are required to teach in excess of their regularly assigned teaching load. 

 
 

8.4 Student Supervision 
 

When it is necessary for a building administrator to make any duty assignments outside the basic 
classroom function of instruction as an extra assignment, it shall be first offered to the teaching staff 
on a voluntary basis.  If the Administration is unable to fill said assignment on a volunteer basis, 
involuntary assignments shall be rotated on a fair and equitable basis within the staff. 

 
The Board shall compensate teachers at the rate of forty-seven dollars and fifty-six cents ($47.56) 
per after school activity. 
 
For the purpose of this Section, qualifying activities shall be defined as follows: 
A. Athletic supervision 
 
B. Athletic scorekeeper 
 
C. Athletic timekeeper 
 
D. Student chaperone 
 
E. Other as approved by Superintendent (shall be paid) 

 
Teachers in a supervisory role would qualify for compensation at one (1) personal leave day for 
each overnight spent with students. This would be awarded the school year following the activity. 

 
 

8.5 Bus Duty 
 

Those teachers who perform bus duty shall be compensated at the rate of fifteen dollars and sixty-
one cents ($15.61) per day for up to 25 minutes of supervision.  

 
 
8.6 Summer School Program Compensation 

 
Starting with the summer of 2017, compensation for the summer school program will be at the rate 
of $32.00 per hour.  
 
Upon the issuance of a second summer school contract after August 18, 2016, the pay will be 
$36.00 per hour. Previous summer school experience is not applicable to this section. 

 
Each summer school teacher shall be entitled to one (1) sick leave day (to be used only when the 
employee is unable to perform his/her duties as a result of an illness) without loss of pay per 
summer. Such leave shall not accumulate from year to year. The hours to be worked shall be set 
forth in writing and signed by the individual teachers involved and the Administration prior to the 
opening of the summer school program. Any other absence may result in the revocation of the 
summer school contract. 
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8.7A Early Retirement 
 

A. A teacher may elect to participate in the early retirement plan of the District if the teacher: 
 

1. is otherwise eligible to participate in the state’s early retirement plan;  
 
2. gives written notice to the Superintendent by February 1 of the year of retirement; 
 
3. has served a minimum of ten (10) years of continuous teaching in the District. 

 
B. The Board shall make its required contribution to the state and the teacher shall pay one 

hundred percent (100%) of the teacher’s one-time contribution. 
 

 
8.7B Retirement Incentive    

 
1) The following section pertains to those forty-five (45) years of age or older as of the first day of 

this collective bargaining agreement (CBA): 
 

In order to be eligible for this incentive, teachers at the date of retirement must: 
 
A. have served a minimum of ten (10) years of teaching in the District (excluding time on 

unpaid leave of absence), AND 
 
B. have attained at least age 60 or have attained at least thirty-five (35) years of service credit 

with the Illinois Teachers’ Retirement System (ITRS), OR 
 
C. have attained whatever requirements may be necessary under Illinois Pension Code to 

eliminate any employer paid retirement penalty on behalf of the teacher. 
 

For up to the last four (4) years of the eligible teacher’s employment, the teacher shall receive a 
six percent (6%) increase in basic compensation over the basic compensation of the preceding 
year.  Basic compensation is defined as salary compensation inclusive of longevity.  

 
Eligible teachers applying for this incentive must submit a written notice to the Superintendent 
on or before the last day of the school term of the year prior to the first year in which the teacher 
expects a six percent (6%) increase in basic compensation.   

 
2) The following section pertains to those less than forty-five (45) years of age as of the CBA: 

In order to be eligible for this incentive, teachers at the date of retirement must: 
 

A. have attained at least age 60 or have attained at least thirty-five (35) years of service credit 
with the Illinois Teachers’ Retirement System (ITRS), OR 

 
B. have attained whatever requirements may be necessary under Illinois Pension Code to 

eliminate any employer paid retirement penalty on behalf of the teacher. 
 

AND 
 

A. have served a minimum of nineteen (19) years of teaching in the District (excluding time on 
unpaid leave of absence) prior to receiving a retirement incentive for up to the last four (4) 
years of the eligible teacher’s employment, the teacher shall receive a six percent (6%) 
increase in basic compensation over the basic compensation of the preceding year.  Basic 
compensation is defined as salary compensation inclusive of longevity, OR  
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B. have served a minimum of sixteen (16) years of teaching in the District (excluding time on 
unpaid leave of absence) prior to receiving a retirement incentive for up to the last three (3) 
years of the eligible teacher’s employment, the teacher shall receive a six percent (6%) 
increase in basic compensation over the basic compensation of the preceding year.  Basic 
compensation is defined as salary compensation inclusive of longevity, OR  

 
C. have served a minimum of thirteen (13) years of teaching in the District (excluding time on 

unpaid leave of absence) prior to receiving a retirement incentive for up to the last two (2) 
years of the eligible teacher’s employment, the teacher shall receive a six percent (6%) 
increase in basic compensation over the basic compensation of the preceding year.  Basic 
compensation is defined as salary compensation inclusive of longevity, OR  

 
D. have served a minimum of ten (10) years of teaching in the District (excluding time on 

unpaid leave of absence) prior to receiving a retirement incentive for up to the last one (1) 
year of the eligible teacher’s employment, the teacher shall receive a six percent (6%) 
increase in basic compensation over the basic compensation of the preceding year.  Basic 
compensation is defined as salary compensation inclusive of longevity.  

 
       Eligible teachers applying for this incentive must submit a written notice to the 

Superintendent on or before the last day of the school term of the year prior to the first year 
in which the teacher expects a six percent (6%) increase in basic compensation.   

 
 

8.8 Retirement Benefits 
 

A. Upon retirement, the District shall pay one-half (1/2) the current substitute teacher pay for each 
accumulated sick day beyond the one hundred seventieth (170th) day earned in District #56, 
provided the days are not used for service credit under Teachers’ Retirement System.  The 
payment will be made as a post-retirement lump sum payment.  To receive this payment the 
retiree must: 

  
1) Wait until his/her first TRS retirement payment is received; 
  
2) Contact TRS and request a Claim Audit Report (report that details sick days used by TRS 

for retirement benefits); and 
  
3)  After receiving the Claim Audit Report, bring the original to the District within six (6) months 

of your initial retirement payment. The District will review the submitted Claim Audit Report, 
determine the retirement bonus payment due, if applicable, and then pay the lump sum 
amount owing to the retiree. 

 
B. The Board shall also make an annual contribution for a three (3) year period on behalf of each 

teacher who retires and who is enrolled in the Teacher Retirement System’s health insurance 
plan in an amount of three thousand two hundred fifty dollars ($3,250) for the payment of 
single/dependent coverage. 

 
C. Any teacher considering exercising 8.7B Retirement Incentive and has in excess of seventy-five 

(75) sick days accumulated, can request an appointment with the Superintendent more than five 
years prior to the then teacher’s eligible non-ERO retirement date to discuss early retirement 
options and the possible matching of accumulated sick days, up to a maximum of an additional 
two hundred (200) days.  If these additional matching sick days are granted, they must be 
granted more than four years before the actual retirement date.  The number of sick days added 
through matching will not be eligible for a service recognition payment (8.8 Retirement Benefits.  
The Superintendent’s granting of matching sick days is at his/her discretion and without 
precedential effect. 
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8.9 Committee and Paperwork Compensation 
 

Any committee meeting time or paperwork (state goals, curriculum planning, etc.) performed for the 
District outside the normal school day shall be voluntary.  Members may be compensated at the 
discretion of the Superintendent with compensatory release time in full or half day increments to be 
taken during the school year in which it is earned. The day(s) will be mutually agreed upon between 
the teacher and the principal.  If there is to be any compensation it will be determined prior to the 
activity or meeting. Every effort shall be made to hold teacher absence from the classroom for such 
work to a minimum. 

 
 
8.10 Tuition Reimbursement 

 
When a teacher has completed one (1) year of employment in the District and has been rehired for 
the succeeding school year, the teacher shall be eligible for tuition reimbursement of up to one 
hundred ten dollars ($110.00) per graduate credit hour or a pro-rated amount with the approval of 
the Superintendent in the event such coursework ensues prior to completion of the first year of 
employment with the District.  Part-time teachers shall be eligible for tuition reimbursement at the 
above hourly rate, pro-rated according to the percentage of the teacher’s employment. 
 
The following are the maximum caps: 
Non-Tenure Teachers (except as noted below) - A maximum allowance of six (6) times the above 
hourly rate per school year. 

 
Tenure Teachers, and Non-Tenure Full or Part-time Teachers who have completed at least two (2) 
years of service in the District - A maximum allowance of nine (9) times the above hourly rate per 
school year. 
 
Such courses must be pre-approved and earned at an accredited college. Reimbursement shall be 
approved provided: 
 
A. The teacher was employed for either a full school year (August through June) or a full calendar 

year (Example:  November 1 through October 31) before the first class session of the college 
course; and 

 
B. The course(s) are graduate course(s) in an area which, in the judgment of the Superintendent 

or designee, shall be of professional benefit to both the teacher and District (undergraduate 
courses may be approved if directly related to a teacher’s current teaching assignment); and 

 
C. It is strongly encouraged that written applications for approval be received at the District Office 

two (2) calendar weeks before the first class. If it is not possible to submit the applications within 
that time frame, written applications shall be submitted as soon as is practicable thereafter; and 

 
D. A grade of B or above is obtained in the course, or the grade of “Pass” in the event the course is 

offered on a pass-fail basis; and 
 
E. Evidence of completion of the course is submitted to the Superintendent or designee, in the 

form of an official transcript of credits or grade card, within sixty (60) days following completion 
of the course if such is available within this timeline; and 

 
F. Evidence of tuition payment is submitted in the form of a paid receipt or canceled check which 

identifies the amount of tuition paid, and is submitted to the District Office on or before the tenth 
of the month in which the School Board shall authorize payment; and 

 
G. Tuition reimbursement shall be paid within ten (10) calendar days following the first regularly 

scheduled School Board meeting held after the required evidence has been submitted; and 
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H. In order for a teacher who leaves the District between school terms to receive payment, the 
class must be completed no later than June 30 immediately following that teacher’s last school 
term with the District. 

 
 
8.11 Detention Duty 
 

Teachers who perform Detention Duty shall be paid at the rate of thirty-two dollars and sixteen cents 
($32.16) per activity. 

 
Detention Duty shall occur outside the contractual workday.  Teachers must receive building 
principal approval prior to a student serving detention.  Any reason for non-approval shall be 
provided to the teacher by the building principal. 

 
 

8.12 Kindergarten Screening 
 

Kindergarten screening shall be compensated with compensatory release time in full or half day 
increments to be taken during the school year in which it is earned.  The day(s) will be mutually 
agreed upon between the teacher and the principal. 
 
 

8.13 Compensatory Release Time 
 

The Superintendent, with the concurrence of the Council President, may offer the option of 
compensatory release time in lieu of hourly payment.  Acceptance of compensatory release time in 
lieu of hourly payment is voluntary.  The compensatory release time may be taken on any date 
during the school year in which it is earned with the date being mutually agreed upon between the 
teacher and the principal.  A single compensatory release time day may be used immediately prior 
or following a school vacation or holiday.  The use of consecutive compensatory release time day(s) 
or personal business day(s) or a combination thereof prior to or immediately following school 
vacations or holidays is generally not appropriate, but the Superintendent may review requests 
related to this subject on a case by case basis.  The Superintendent’s granting of compensatory 
release time shall be without precedential effect. 
                       
 

8.14 Professional Partner Facilitator 
 

The Professional Partner Facilitator will be compensated with an annual stipend of eight hundred 
dollars ($800.00). 
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ARTICLE IX 
 
 

COMPENSATION 
 
 

 
9.1 Pay Periods 
 
          Teachers shall be paid regular compensation in twenty-six (26) pro-rata bi-weekly installments.  The 

first paycheck of a pay cycle will be issued within two weeks of the first day of teacher attendance 
and the receipt of the last check in the prior pay cycle.  Payday shall be every other Friday.  

 
 
9.2 Tier Structures and Base Salary 
 

A. Years of work experience shall be calculated by adding the number of continuous years of work 
experience since the last hire date and any years of work experience from other school districts 
accepted by Gurnee District 56 to be used to calculate his/her salary at the time of the hire. 
 

B. TIER 1 - Teachers with one year of teaching experience through 20 years of teaching 
experience. 

 
C. TIER 2  (Longevity) - Any teacher accumulating more than 20 years of teaching experience.  

 
D. BASE SALARY - The salary paid to teachers including increases for educational advancement 

(formerly lane changes) but not including any additional compensations added to the salary for 
extra duty pay. 

 
 

9.3 Salary  
 

A.  New teachers will receive a starting salary of $39,655 for the 2016 – 2017 school year, a salary 
of $40,647 for the 2017 – 2018 school year, and a salary of $41,663 for the 2018 - 2019 school 
year. 

 
B. Tier 1 Base Salary will be increased by the following percentages: 

2016 – 2017 – Three percent (3%)  
 
2017 – 2018 – Three percent (3%) 
 
2018 – 2019 – Four percent (4%)  
 

C. Tier II Base Salary will be increased by the following percentages: 
2016 – 2017 – Two and one-half percent (2.5%)  
 
2017 – 2018 – Two and one-half percent (2.5%) 
 
2018 – 2019 – Three percent (3%)  

 
D. All new teachers hired will be placed at the new teachers starting salary except as determined by 

the Superintendent in consultation with the Union President. Teachers with hours beyond a 
Bachelors Degree or a Masters Degree will be permitted one salary adjustment per year as 
outlined in Section 9.8 until they reach their proper credit level.  
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E. Teachers employed as a social worker, psychologist, or speech and language specialist are 

exempt from this requirement since their minimum level of education required to perform those 
jobs is a Masters Degree.  The Superintendent may, when conditions dictate the need to do so, 
place the teacher on the salary tier up to his/her maximum educational accruement and 
experience levels after consulting with the Union President. 

 
F. Retired Gurnee District #56 teachers returning to the District as teachers after retirement shall be 

placed on the salary tier in the same manner as new above and shall not be eligible for insurance 
benefits or Illinois Teachers’ Retirement System (ITRS) contributions.  In the event a returning 
retired teacher works full time in a Regional Office of Education designated critical shortage area 
within the District, the teacher shall be entitled to full single insurance coverage as provided in 
the Collective Bargaining Agreement. 

 
 

9.4 Sheltering Teacher Retirement Contribution 
 

According to authority granted by the Pension Reform Act of 1974, Section 414(h)(2) of the Internal 
Revenue Code, the Board of Education agrees to pay to the Teacher Retirement System on behalf 
of each teacher, from the established compensation schedule, the required percentage of earnings 
reflected for each teacher. 

 
 

9.5   Insurance:  Group Major Medical, Dental and Term Life 
 
All full-time certified employees shall be offered coverage under a comprehensive group medical 
plan (currently PPO 350, PPO 500, PPO 750, High Deductible 2500, or HMO). The Board may offer 
additional insurance group plans as recommended by the insurance committee. It is understood that 
PPO 350 will not be offered at the conclusion of this collective bargaining agreement (CBA).  
 
BOARD CONTRIBUTION - The Board shall annually contribute an amount not to exceed the 
previous year’s contribution (2015- 2016 was $10,610) plus any increase in premiums up to the first 
three percent (3%) as well as any premium increase greater than six percent (6%).  
 
TEACHER CONTRIBUTION - Teachers shall be responsible for any premium increase greater than 
three percent (3%) and up through six percent (6%) of the board’s previous year’s contribution, not 
to exceed eight percent (8%) of the total cost for the individual coverage premium. 
 
The TEACHER CONTRIBUTION, if any, will be calculated as follows: 
 
TEACHER CONTRIBUTION for individual coverage = Total Premium Cost of Selected Plans (PPO 
350, PPO 500, PPO 750, High Deductible 2500, or HMO) minus (-) Board Contribution (as 
previously defined). If teacher contribution is less than zero, the teacher contribution would be zero. 
 
TEACHER CONTRIBUTION for family coverage = Total Premium Cost of Selected Plans (PPO 
350, PPO 500, PPO 750, High Deductible 2500, or HMO) minus (-) the Board Contribution, then 
minus (-) thirty percent (30%) of the amount not covered by the Board Contribution.   
 
The Board will contribute for an employee, who choses the High Deductible $2500 Plan one 
thousand five hundred dollars ($1,500) in a Health Savings Account (HSA) in the name of the 
employee who elects the High Deductible $2500 Plan.  The administration of the HSA will comply 
with Internal Revenue Service (IRS) guidelines.  If an employee discontinues the High Deductible 
Plan prior to the anniversary day of the plan, or enters the plan after the anniversary date as a result 
of a qualifying life event (i.e. birth of a child, loss of a spouse), the amount placed in the HSA will be 
adjusted on a prorated basis from the anniversary date until the date of the break of continuity with 
the High Deductible Plan.   
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The Board agrees to provide the full individual premium for dental insurance in addition to its 
medical premiums.  The Board shall provide each teacher with fifty thousand dollars ($50,000) 
group term life insurance coverage.  The Board shall reimburse each teacher up to five hundred fifty 
dollars ($550) per individual or family, after a two hundred dollar ($200) deductible has been paid by 
the teacher (applicable to stop loss and including eye care costs).  Changes in insurance coverage 
and the insurance carrier shall be by mutual agreement of the parties. 
 
Part-time teachers shall receive Board Contribution toward employee coverage, as outlined above, 
on a prorated basis. 

 
 
9.5A  Insurance:  Group Major Medical, Dental and Term Life Committee 
 

A committee shall be formed of equal number of teachers (appointed by the Union) and 
administrators (appointed by the Superintendent) to conduct an in-depth study to determine a plan to 
more efficiently use the District’s health insurance plan.  The Director of Business Services, who will 
be one of the administrators selected by the Superintendent, will act as the chair of the committee 
and will regularly schedule meetings to determine ways to reduce expenditures associated with the 
health insurance plans.  The committee will develop a list of recommendations annually to reduce 
health insurance costs and present them to the Union membership and the Board of Education 

 
 
9.6 Flexible Benefit Plan 

 
The Board shall establish a flexible benefit plan.  Such plan shall be developed in consultation with 
the Union and shall provide an opportunity, pursuant to relevant Internal Revenue Service Guidelines 
and Regulations, for teachers to deduct: 
 
A. Dependent Health Insurance 
 
B. Dependent Dental Insurance 
 
C. Additional Term Life Insurance 
 
D. Disability Income Insurance 
 
E. Other Non-Reimbursed Medical/Dental Costs 
 
F. Child/Dependent Care Costs 
 
and other items as may be hereafter agreed between the Board and the Union from their overall 
compensation and to be subsequently reimbursed therefor upon the timely filing of evidence of 
payment of such insurance or other costs and with the other provisions of such flexible benefit plan. 
 
Each teacher shall declare, not later than September 1 of each school year, their anticipated annual 
cost of benefits under the plan for the twelve (12) month period September through August, in a 
manner and amount in compliance with an Internal Revenue Service Section 125 Plan. Teachers 
shall be reimbursed up to one-half (1/2) their declared cost on the first payday in April, provided the 
teacher has filed evidence of payment in the month of March. Teachers shall be reimbursed their 
remaining declared cost, or their entire declared cost if no reimbursement was earlier claimed, on the 
first payday in the October next, provided the teacher has filed evidence of payment in the month of 
September. 
 
Should the evidence of payment submitted by the teacher exceed the declared anticipated cost, the 
teacher shall receive as reimbursement the declared anticipated cost. Should the evidence of 
payment submitted by the teacher prove less than the declared anticipated cost, the teacher shall 
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receive as reimbursement only the amount as specified through evidence of payment. Any remaining 
amount of money shall revert to the Board. 

 
 

9.7 Compensation of Social Workers 
 

Social Workers hired shall be given educational advancement credit to the level of MS+24.  
 
 

9.8 Compensation of Psychologists 
 

Psychologists hired shall be given educational advancement credit to the level of MS+24. 
 

 
9.9 Graduate Credit (Educational Advancement) Leading to Salary Adjustment 

                        
Teachers shall receive a salary adjustment increase of four percent (4%) each for attaining graduate 
credit levels of BS+8, BS+16, BS+24, MS, MS+12, MS+24, MS+36, and MS+48.  No teacher shall be 
permitted to attain more than a single four percent (4%) salary adjustment per year.  If a teacher has 
earned graduate credits for more than one salary adjustment in a year, the unpaid adjustments shall 
be made in the following year(s); salary adjustments shall be made at the beginning of the school 
year. 
 
IFT ER&D Courses taken from Lake County Federation of Teachers Local 504 will be counted 
toward accrued graduate credits for salary adjustment.  It is understood that ER&D Courses will most 
likely not transfer to other school districts. 
 
Educational advancement movement will not occur if classes are taken from a list of unapproved 
colleges and universities, as determined by the Superintendent. The list will be updated at the 
beginning of the school year and may be obtained from the District website. 

 
 

9.9A Educational Advancement Beyond the Masters Degree  
 

Credits which are earned prior to completion of the Masters Degree shall not be used in allowing a 
teacher educational advancement beyond a Masters Degree. 

 
 

9.10 Traveling Teachers 
 

Teachers, who as part of their teaching assignment must travel between attendance centers, shall be 
reimbursed for mileage when using a personal vehicle at the yearly mileage rate as provided under 
IRS rules and regulations. 
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ARTICLE X 
 
 

DURATION AND TECHNICAL CLAUSES 
 
 

10.1 Duration 
 

This Agreement shall become effective at 12:01 a.m. on the first day of the 2016 – 2017 school term 
and shall continue in effect until 11:59 p.m. on the last day prior to the opening of the 2019 – 2020 
school year. When either party executes written notification to the other party prior to April 1 of the 
year the Agreement terminates that it wishes to renegotiate the Agreement, the parties shall meet no 
later than the first Monday of May to receive the Union proposal and negotiations shall within thirty 
(30) days continue in an effort to secure a Successor Agreement. The Agreement may be continued 
by mutual consent. 
 
 

10.2 Management Rights 
 
It is understood that all rights, powers, and authority of the Board and/or its administrative staff not 
specifically limited by the language of this Agreement are retained by the Board.  The Board, 
however, shall not take any action, which shall violate any of the specific provisions of this 
Agreement. 
 
 

10.3 Recognition of This Agreement 
 
This Agreement supersedes and nullifies all previous written and verbal negotiation agreements 
between the Board and the Union. 
 
 

10.4 Separability 
 
Should any Article, Section, or Clause of this Agreement be declared illegal by a court of competent 
jurisdiction, then that part shall be deleted from this Agreement to the extent that it violates the law.  
The remaining Articles, Sections, and Clauses shall remain in effect.  Should any additional 
modification or change be made in this Agreement, it shall be necessary that the parties mutually 
agree in writing. 
 
 

10.5 Individual Contracts 
 

Terms and conditions of this Agreement shall be stipulated in individual contracts or employment 
agreements. 
 
 

10.6 No-Strike Provision 
 

As provided in law, the Union agrees that it shall not strike for the duration of this Agreement. 
 
 
10.7 Zipper Clause 

 
The parties each voluntarily and unqualifiedly waive any rights which might otherwise exist under law 
to negotiate over any matter during the term of this Agreement, and each agrees that the other shall 




